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1. () woTs A 2prRd Ted wfS oyl for

Answer the following questions very

briefly :

(i) TmEem oo R @ qor wrf
foran | 1x2=2
Write down any two functions of
Human Resource Management.

(i) IR IR AF FOR IR e 241
w51 (e Ty 9 | 1x2=2

Mention two points of distinction
between recruitment and selection.
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(2)

(b) X% & wum By .
Write True or False -

() =TeRY e
=l TR SR s <1

Profit sharine ;
: : g 1s a
Incentive plang. type of wage

1 x4t

(3)

(@ TEET cARTERE A WF SrRmIPRR
7+7=14

21 [ RIRSE I
Distuss the nature and objectives of
“Human Resource Management.

5231 / Or

(W) TS0 oo TFREem  ARoEl S R SR
Renred e w sorn zal O TS (R I 14
i PR S GAe | b < .
e TS < | +~" Describe the differences between Human
;zzouprime objettives of Humantl Resource Management f'md Personnel
ma}dn;je Managemem TS0 S | Management.
of emplor;eglzspe?lty and happiness |
S Well as employees. 1
(uzjwtrﬁwqmwa{ L 4. (@) o1 TS TSN AR PR
Coml?etent employees i | TR AReEE (HRP) G&amel i
s femain Competent, Jal slweig ‘ = 14
(iv) < TH Sz [ Resweq o | \ Explain the importance of Human
Job evaluation e | Resource Planning (HRP) to ensure
analysis, gins with job effective utilization of manpower in an
2. 5 Gy feran 1‘{ organization.
Write short Notes op 4x48 : 94T / Or
(@) Wﬁﬂﬂw i
Importan ATy | (b)) o Romer &2 o Rowd ggeeae wfve
e el e 331 R MCwePTR T +11 4+10=14
(b) S/ Job g What is §ob analysis” Discuss the
(c) £Sign / various steps involved in the preparatio7 _
© ORI ey | of job analysis
(d) W/Dem ti /Scientific selection | : : L M
Otion of e |
m |
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(b)

6. (a)

(b)
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AR FRTCS TIRT et ) sgemoe
<341 |

Discuss the problems usually faced by
an organization in recruitment process.

1T / Or

ﬁﬁﬁammﬂﬁaswsﬁwﬁaww
OIS S 7 w4 |

Describe in brief the
significance
pPersonnel in

objectives and
of proper selection of
a larg_e Organization.

~—

ST AR e g IR ecrea
TR a1 304y |
Explain the essential steps of 4 good
training Programme. .

W"’F‘ﬁ 74 ‘Or

4+10=
What ¢o You meagn by ‘executive
developrnent’? Discusg its Importance in
a developlng country like |
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